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University of California, Berkeley

To support research on women in the workplace
Arlie R. Hochschild, Project Director

Grant started: 11/1/1993

Grant ended: 12/31/1996

Cleveland State University

To support research on part-time work in engineering, computer
programming, and technical writing

Peter Meiksins, Project Director

Grant started: 4/1/1994

Grant ended: 1/31/1998

Catalyst, Inc.

Support for research on part-time work for managers and
professionals

Marcia Brumit Kropf, Project Director

Grant started: 12/28/1994

Grant ended: 12/28/1996

Research Foundation of the City University of New
York

Support for a study of part-time work in the legal profession
Cynthia Fuchs Epstein, Project Director

Grant started: 1/1/1995

Grant ended: 6/1/1997

Bentley College

Support for research on part-time professional career paths in
public accounting

Patricia M. Flynn, Project Director

Grant started: 3/1/1995

Grant ended: 10/31/1997

Boston University

Support for the formation of a research network to examine how
work organization and human resource practices can be
restructured to improve firm performance and family well-being
Bradley Googins, Project Director

Grant started: 4/1/1995

Grant ended: 12/31/1996



9to5, Working Women Education Fund
Support for public education campaign for the Job/Family
Challenge: a 9 to 5 Guide (Not for Women Only)

Ellen Bravo, Project Director

Grant started: 5/1/1995

Grant ended: 4/30/1996

Columbia University

To conduct a pilot study of work-family strategies used by senior
executive women in the financial services industry

Katherine S. Newman, Project Director

Grant started: 5/1/1995

Grant ended: 5/31/1996

Massachusetts Institute of Technology
To support a study of the 'Structural Barriers to Shorter Work
Hours in Professional Firms: A Case Study of Large Legal Firms.'

Jim Rebitzer, Project Director
Grant started: 7/1/1995
Grant ended: 12/31/1995

Wellesley College
Support to conduct an analytic review of the work/family
literature

Rosalind C. Barnett, Project Director
Grant started: 7/1/1995
Grant ended: 1/31/1996

Bentley College
To hold a one-day conference on part-time work
Patricia M. Flynn, Project Director

Grant started: 10/15/1995
Grant ended: 12/31/1995

National Public Radio, Inc.

Support for funding for systematic coverage of workplace and
family issues

Larry Abramson, Project Director

Grant started: 10/15/1995

Grant ended: 1/30/1997

Institute for Women's Policy Research

Support to fund a two-year study of nationally representative data
on part-time career opportunities for professionals and managers
Heidi Hartmann, Project Director

Grant started: 10/15/1995

Grant ended: 12/31/1997

Families and Work Institute, Inc.

Support for formation of a Network for Small and Medium-Sized
Firms for Work-Family Initiative

Dana E. Friedman, Project Director

Grant started: 11/15/1995

Grant ended: 6/30/1996

Women's Research and Education Institute
Support for the analyses of new data collected by the Bureau of
Labor Statistics on non-standard forms of work, including
independent contracting, employee leasing, part-time work, and
temporary work

Roberta Spalter-Roth, Project Director
Grant started: 12/15/1995



Grant ended: 12/31/1997

University of Pennsylvania

Support for secondary analyses of National Data Set to determine
the formal and informal workplace structures that alleviate work-
family conflicts

Jerry A. Jacobs, Project Director

Grant started: 1/1/1996

Grant ended: 12/31/1996

McGill University

Support for a study of reconceptualizing managerial careers in
organizations

Mary Dean Lee, Project Director

Grant started: 4/1/1996

Grant ended: 12/31/1998

Purdue University

Support for a study of reconceptualizing managerial careers in
organizations

Shelly MacDermid, Project Director

Grant started: 4/1/1996

Grant ended: 12/31/1998

Catalyst, Inc.

Support to conduct preliminary research on women of color in
middle and upper corporate management

Katherine Giscombe, Project Director

Grant started: 4/15/1996

Grant ended: 8/1/1996

Radcliffe College

Support for a planning grant to develop a strategic job redesign
project in small and medium-sized firms

Paula Rayman, Project Director

Grant started: 5/1/1996

Grant ended: 9/30/1996

Boston University

Support to develop preliminary research on corporate leadership
around work and family issues

Bradley Googins, Project Director

Grant started: 5/1/1996

Grant ended: 10/1/1996

Research Foundation of the City University of New
York

Support for a study of job displacement and downsizing
Paul Attewell, Project Director

Grant started: 7/1/1996

Grant ended: 8/31/1998

George Washington University

Support for 'Time, Work, and Family Life: A Study of Teachers'
Robert Caplan, Project Director

Grant started: 7/1/1996

Grant ended: 8/31/1999

Cornell University

Support for the creation of a Center on Working Families with a
Life Course Approach

Phyllis Moen, Project Director



Grant started: 7/1/1996
Grant ended: 12/31/2000

Boston University
Support for a study of Dual-Earner Families and Reduced-Hours
Career Paths in the Medical Profession

Lena Lundgren-Gaveras, Project Director
Grant started: 8/1/1996
Grant ended: 4/30/2000

9to5, Working Women Education Fund

Support for production of a Public Service Announcement (PSA)
regarding the Family Medical Leave Act (FMLA)

Ellen Bravo, Project Director

Grant started: 11/1/1996

Grant ended: 11/1/1997

Brown University

Support for a study of Alternative Career Paths in Radiology:
Infended and Unintended Consequences of Part-Time Work
Chloe Bird, Project Director

Grant started: 12/1/1996

Grant ended: 6/30/1999

Princeton University

To support research on the evolution of work-family policies
Frank Dobbin, Project Director

Grant started: 1/1/1997

Grant ended: 1/30/1999

Portland State University

Support for research on Dual Earner Couples in the 'Sandwich
Generation'

Margaret B. Neal, Project Director

Grant started: 1/1/1997

Grant ended: 11/30/2000

University of California, Berkeley

To provide support for establishment of a Center on Working
Families that will examine the Cultures of Care, Working Parents,
and Childhood

Arlie R. Hochschild, Project Director

Grant started: 1/1/1997

Grant ended: 12/31/2002

Radcliffe College

Support for research on opportunities for Work and Family
Integration for Professionals in Small and Medium-Sized
Biotechnology Firms

Paula Rayman, Project Director

Grant started: 2/1/1997

Grant ended: 4/30/1999

Families and Work Institute, Inc.

Provide support for a one-day conference and the production of a
report on situating work-family issues as part of strategic planning
Arlene A. Johnson, Project Director

Grant started: 3/1/1997

Grant ended: 1/1/1998

Boston University



To correct an arithmetical error in prior budget on grant to study
Dual-Earner Families and Reduced-Hours Career Paths in the

Medical Profession, conduct comparative analysis of part-time vs.

full-time doctors on selected measures
Lena Lundgren-Gaveras, Project Director
Grant started: 3/1/1997

Grant ended: 4/30,/2000

Loyola University Chicago

Conduct a 2 1/2 day conference on Alternative Work
Arrangements: Professional Careers and Professional Lives
Jan Bernard, Project Director

Grant started: 5/1/1997

Grant ended: 1/1/1998

Graduate School and University Center CUNY
Support for research on Children's Caregivers and the Emotional
Dynamics of their Employers' Families

Julia Wrigley, Project Director

Grant started: 5/1/1997

Grant ended: 12/31/2000

Teachers College, Columbia University
Support to conduct a study of Women, Work and Family
Patricia M. Raskin, Project Director

Grant started: 5/1/1997

Grant ended: 2/28/2001

Georgetown University
To conduct socio-linguistic research on mothers' and fathers'
language at work

Deborah Tannen, Project Director
Grant started: 6/1/1997
Grant ended: 5/31/2000

Purdue University

Support the creation of The Midwestern Work-Family Resource
Center

Shelly MacDermid, Project Director

Grant started: 7/1/1997

Grant ended: 1/31/1999

The University of Chicago

Support for a Center for Contemporary Families and Experiences
of Work at the University of Chicago

Barbara Schneider, Project Director

Grant started: 7/1/1997

Grant ended: 7/31/2000

Research Foundation of the City University of New
York

Partial support for a conference on qualitative methods in
psychology, with particular focus on work-family research
Kay Deaux, Project Director

Grant started: 8/15/1997

Grant ended: 5/31/1998

College of William and Mary
Support for a conference on part-time and adjunct faculty in the
university

David Leslie, Project Director
Grant started: 8/15/1997



Grant ended: 1/31/1999

WNYC Public Radio

Support to conduct pilot programming on working families
Dean Cappello, Project Director

Grant started: 10/1/1997

Grant ended: 12/31/1998

Wellesley College

Partial support for a conference on 'The Future of Work and
Family'

Nancy Marshall, Project Director

Grant started: 12/1/1997

Grant ended: 6/1/1999

Working Today
Support to produce a report on issues critical to new media
professionals

Sara Horowitz, Project Director
Grant started: 12/1/1997
Grant ended: 6/1/1999

Boston College

To support the development of an electronically-based Work and
Family Research Network

Marcie Pitt-Catsouphes, Project Director

Grant started: 12/1/1997

Grant ended: 4/30/2001

University of Maryland, College Park

To support a study of a week in the lives of dual-career families

John Robinson, Project Director
Grant started: 1/1/1998
Grant ended: 12/31/2000

Wellesley College

Additional support for the conference on 'The Future of Work and
Family'

Nancy Marshall, Project Director

Grant started: 1/12/1998

Grant ended: 7/12/1999

Cornell University

Support for a two-day meeting for Sloan Work-Family grantees
Phyllis Moen, Project Director

Grant started: 4/1/1998

Grant ended: 5/31/1999

Institute for Women's Policy Research

To conduct media campaign to shift debate on mothers who work
Diana Zuckerman, Project Director

Grant started: 5/1/1998

Grant ended: 10/31/1998

American Anthropological Association

To legitimize the study of middle class working families as a
subject within anthropological research

Susan Skomal, Project Director

Grant started: 5/1/1998

Grant ended: 12/31/1999

Macquarie University



Support to write a monograph and an article on effective
business-based work and family strategies

Graeme Russell, Project Director

Grant started: 6/1/1998

Grant ended: 1/1/1999

University of Pennsylvania

To support research on hours worked and control over hours in
dual-earner families

Jerry A. Jacobs, Project Director

Grant started: 7/1/1998

Grant ended: 12/31/2000

University of Michigan

Support to establish a Center on Working Families that will focus
on changing cultures of family and work

Thomas E. Fricke, Project Director

Grant started: 9/1/1998

Grant ended: 8/31/2002

San Jose State University Foundation
Support to conduct ethnographies of dual-career families
Charles Darrah, Project Director

Grant started: 9/1/1998
Grant ended: 12/31/2003

Families and Work Institute, Inc.

Support public use of data from the National Survey of the
Changing Workforce

James T. Bond, Project Director

Grant started: 11/1/1998

Grant ended: 3/31/2001

Boston College

Support of a Conference to establish the International Work/Life
Network

Marcie Pitt-Catsouphes, Project Director

Grant started: 11/15/1998

Grant ended: 6/30,/2000

WNYC Public Radio

To support radio coverage on issues faced by working families
Dean Cappello, Project Director

Grant started: 1/1/1999

Grant ended: 12/31/2000

University of lowa
Support for research to examine effects of employment conditions
on mothers' careers and family well-being

Jennifer Glass, Project Director
Grant started: 1/1/1999
Grant ended: 6/30/2002

Economic Policy Institute

Partial support to conduct a one-day symposium on issues faced
by working families

Eileen Appelbaum, Project Director

Grant started: 3/1/1999

Grant ended: 1/31/2000

University of Arizona



Support study of transmission of emotion from work to home by
fathers

David Almeida, Project Director

Grant started: 5/1/1999

Grant ended: 4/30/2000

University of Connecticut

Conduct research on family relocation and effects on women's
careers

Thomas J. Cooke, Project Director

Grant started: 5/1/1999

Grant ended: 4/30/2000

Emory University

Conduct preliminary research for a possible Center on Rituals and
Myths in Working Families

Bradd Shore, Project Director

Grant started: 6/1/1999

Grant ended: 12/31/1999

Colorado State University

Support to study home and work strategies of resilient dual-earner
couples

Toni S. Zimmerman, Project Director

Grant started: 6/1/1999

Grant ended: 10/31/2001

University of California, Berkeley

To co-sponsor a Conference on Working Families, with the
University of California- Berkeley Center on Working Families
and the Business and Professional Women's Foundation

Barrie Thorne, Project Director
Grant started: 7/1/1999
Grant ended: 6/30/2000

Princeton University

Support study on employment law and corporate work-family
practices

Frank Dobbin, Project Director

Grant started: 7/1/1999

Grant ended: 8/31/2001

Temple University

To write a book on the ethnography of everyday lives of children
in working families

Annette Lareau, Project Director

Grant started: 8/1/1999

Grant ended: 12/31/1999

Brown University

Support a book on the ethnography of middle class working
fathers

Nicholas Townsend, Project Director

Grant started: 9/1/1999

Grant ended: 3/31,/2000

Boston University

To support research on the impacts of part-time careers in
medicine from the perspective of full-time physicians

Lena Lundgren-Gaveras, Project Director

Grant started: 9/1/1999

Grant ended: 1/31/2001



University of Texas, Austin

Produce an analytic piece on the Implications of the Changing
Timing of Work on Labor Market Practices and Policies
Daniel Hamermesh, Project Director

Grant started: 10/1/1999

Grant ended: 12/31/2001

Georgetown University

To conduct and disseminate research on the conversational
patterns of working parents at work and at home

Deborah Tannen, Project Director

Grant started: 11/1/1999

Grant ended: 8/30/2002

Washington State University

To conduct a study of the daily lives of professionals in the
financial services industry and to assess the effects of their work
demands on their families

Mary Blair-Loy, Project Director

Grant started: 11/1/1999

Grant ended: 12/31/2002

University of Pennsylvania

Produce and Disseminate Case Study Materials on Corporate
Experiences with Work-Life Practices

Stewart Friedman, Project Director

Grant started: 12/1/1999

Grant ended: 12/31,/2000

Cooper Union for the Advancement of Science and
Art

Complete a Study on the Nation's Standard of Living
Jeffrey Madrick, Project Director

Grant started: 1/1/2000

Grant ended: 6/30,/2000

Families and Work Institute, Inc.

Conduct research on the Father-Friendly workplace and enhance
public understanding about working fathers

James Levine, Project Director

Grant started: 1/1/2000

Grant ended: 9/30,/2000

University of Kentucky

Conduct a study of 'Parenting in the Workplace'
Mary Secret, Project Director

Grant started: 1/1/2000

Grant ended: 9/30/2002

Massachusetts Institute of Technology

To support the creation of a network of scholars to examine how
federal and state laws can better meet the needs of working
families

Thomas A. Kochan, Project Director

Grant started: 1/1/2000

Grant ended: 12/31/2003

Cornell University
To support the Employment and Family Careers Institute, a Sloan
Center on Working Families

Phyllis Moen, Project Director
Grant started: 1/1/2000



Grant ended: 3/31/2004

Emory University

To establish a Center on Rituals and Myths in Working Families as
one of our Sloan Centers on Working Families

Bradd Shore, Project Director

Grant started: 1/1/2000

Grant ended: 6/30/2004

Cornell University

To support research on employer attitudes and practices
regarding hiring older workers on part-time bases
Robert Hutchens, Project Director

Grant started: 1/1/2000

Grant ended: 7/31/2004

Economic Policy Institute

To conduct a study of the factors behind the implementation, or
lack of implementation, or work-life practices in U.S. firms and to
assess the effects of these practices

Eileen Appelbaum, Project Director

Grant started: 2/1/2000

Grant ended: 12/31/2003

New Jersey Chamber of Commerce Foundation
Conduct a Work-Family Options Fair for small and medium-sized
New Jersey firms

Christian Kjeldsen, Project Director

Grant started: 4/15/2000

Grant ended: 8/31,/2000

Clark University

Conduct research on entrepreneurship as a way fo create an
alternate workplace

Susan Hanson, Project Director

Grant started: 5/1/2000

Grant ended: 9/30/2001

American University

Develop a Model Policy on Part-time Careers and Disseminate to
D.C. Legal Community

Joan Williams, Project Director

Grant started: 6/1/2000

Grant ended: 12/31/2001

Industrial Relations Research Association
To co-sponsor two- day policy meeting on Work and Family
Issues

Sheldon Friedman, Project Director
Grant started: 6/15/2000
Grant ended: 8/31,/2000

College of William and Mary
Analyze data on tenure and tenure track part-time professors

David Leslie, Project Director
Grant started: 6/15/2000
Grant ended: 2/28/2002

University of California, Los Angeles
Preliminary work for a proposed Center on the First Job

Elinor Ochs, Project Director
Grant started: 7/1/2000
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Grant ended: 3/31/2001

The Pennsylvania State University

Support for research on university practices affecting faculty with
family responsibilies

Robert Drago, Project Director

Grant started: 8/1/2000

Grant ended: 11/30/2001

The University of Chicago

To support the renewal of the Center on Parents, Children, and
Work, a Sloan Center on Working Families

Barbara Schneider, Project Director

Grant started: 8/1/2000

Grant ended: 10/31/2003

Boston College

To support research on the nature of the 'first job' the unpaid
work done at home for which there is no accepted name, but that
is essential to building one's family, maintaining the home, and
contributing to the greater good of society

Marcie Pitt-Catsouphes, Project Director

Grant started: 8/1/2000

Grant ended: 1/31/2005

Massachusetts Institute of Technology
Support a book on Work, Family and Community

Ann Bookman, Project Director
Grant started: 9/1/2000
Grant ended: 10/30/2001

Brandeis University
Disseminate findings on part-time medical careers

Rosalind C. Barnett, Project Director
Grant started: 9/1/2000
Grant ended: 12/31/2002

Research Foundation of the City University of New
York

Support research on the comparison of U.S. and European Family
Leave Policies

Janet C. Gornick, Project Director

Grant started: 9/1/2000

Grant ended: 2/28/2003

American University

To support funding for a project on the ideal worker
Joan Williams, Project Director

Grant started: 12/1/2000

Grant ended: 10/31/2003

Institute for Civil Society

Support for travel for a writer to visit Sloan Centers on Working
families

Maggie Jackson, Project Director

Grant started: 12/31/2000

Grant ended: 4/30/2002

University of Texas, Austin
Research on Home-Based Work

Gerald S. Oettinger, Project Director
Grant started: 1/1/2001
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Grant ended: 12/31/2002

Purdue University

To conduct a National Conference on Work-Family Research
Shelly MacDermid, Project Director

Grant started: 2/1/2001

Grant ended: 6/30/2002

University of California, Los Angeles

To support a Center on the Everyday Life of Families, a Sloan
Center on Working Families

Elinor Ochs, Project Director

Grant started: 3/1/2001

Grant ended: 7/30/2004

San Jose State University Foundation

To write two books based on Ethnographic Research on Everyday

Lives of Working Families in the Silicon Valley

Charles Darrah, Project Director
Grant started: 4/1/2001
Grant ended: 5/31/2002

Urban Institute

Research on how current retirement laws and institutions can be
adapted to reduce legal barriers to phased retirement and part-

time work for older workers
Rudolph G. Penner, Project Director
Grant started: 4/1/2001

Grant ended: 6/30/2003

The Pennsylvania State University

To map the varied practices and policies at U.S. colleges &
universities for enabling tenure track faculty to handle the joint
responsibilities of work & family

Robert Drago, Project Director

Grant started: 4/1/2001

Grant ended: 12/31/2003

Boston College

To support the Sloan Electronic Network on Work-Family
Research

Marcie Pitt-Catsouphes, Project Director

Grant started: 4/1/2001

Grant ended: 11/30/2004

Center for Work-Life Policy

Do preliminary work and pilot a Parent Stress Index
Nancy Rankin, Project Director

Grant started: 5/1/2001

Grant ended: 5/31/2002

Rutgers, The State University of New Jersey

To conduct research on degree and type of volunteer activities by

dual earner households

Mary S. Hartman, Project Director
Grant started: 6/1/2001

Grant ended: 6/30/2002

American University

Support a project on Attorney Retention in General Counsel
Offices



Joan Williams, Project Director
Grant started: 6/1/2001
Grant ended: 6/30/2004

Oklahoma State University

Support Research on Academic Motherhood: Managing
Complex Roles

Kelly Ward, Project Director

Grant started: 7/1/2001

Grant ended: 12/30/2002

Cornell University

Conduct research on effects of Corporate Restructuring on
Working Couples

Phyllis Moen, Project Director

Grant started: 7/1/2001

Grant ended: 8/31/2004

Massachusetts Institute of Technology
To establish the MIT Center on Workplaces for working families

Thomas A. Kochan, Project Director
Grant started: 7/1/2001
Grant ended: 4/28/2006

University of Michigan
To conduct a survey of work-family policies affecting faculty in
higher education

Carol Hollenshead, Project Director
Grant started: 11/1/2001
Grant ended: 12/31/2002

Work In America Institute

To develop new models of reduced work time options for
Unionized Workers

Jill Casner-Lotto, Project Director

Grant started: 11/1/2001

Grant ended: 8/31/2003

Brandeis University

Support research on the effects of parental work schedules on
children, specifically maternal evening shift work

Jehuda Reinharz, Project Director

Grant started: 11/1/2001

Grant ended: 1/31/2005

Cooper Union for the Advancement of Science and

Art

Support research for a book on the standard of living

Jeffrey Madrick, Project Director
Grant started: 12/1/2001
Grant ended: 8/31/2002

University of California, Berkeley

To support the 4th & final year of the University of California-
Berkeley Center on Working Families

Barrie Thorne, Project Director

Grant started: 1/1/2002

Grant ended: 12/31/2002

Families and Work Institute, Inc.
Field the 2002 National Study of the Changing Workforce
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Terry Bond, Project Director
Grant started: 1/1/2002
Grant ended: 6/30/2003

University of California, Los Angeles
To support a Post Doctoral Fellow at UCLA's Center on the
Everyday Lives of Families

Elinor Ochs, Project Director
Grant started: 1/1/2002
Grant ended: 12/31/2003

Purdue University

Support a Labor-Management-Research Partnership to expand
the options for the time and timing of work in a continuous
operation plant

Robert Perrucci, Project Director

Grant started: 1/1/2002
Grant ended: 12/31/2005

University of Michigan
Support a renewal of the University of Michigan's Center on the
Ethnography of Everyday Life

Thomas E. Fricke, Project Director
Grant started: 1/1/2002
Grant ended: 3/31/2008

Persephone Productions, Inc.
Support (1) show of 'To The Contrary' highlighting the mismatch
between career paths and workers

Bonnie Erbe, Project Director
Grant started: 6/1/2002
Grant ended: 6/30/2003

Claremont Graduate University

Support research on Psychological Capital as critical to quality of
life

Mihaly Csikszentmihalyi, Project Director

Grant started: 6/1/2002

Grant ended: 10/31/2003

Brandeis University

Support a study of travel demands of working families
Rosalind C. Barnett, Project Director

Grant started: 6/1/2002

Grant ended: 4/30/2004

Boston College

Support a series of international briefs on labor market incentives
for older workers in industrial nations

Alicia H. Munnell, Project Director

Grant started: 6/1/2002

Grant ended: 6/30/2004

University of Virginia

To support research on the use of parental leave and extensions
to tenure review schedules by assistant professors and the
resultant career consequences

Steven Rhoads, Project Director

Grant started: 6/1/2002

Grant ended: 12/31/2004
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Georgetown University

A analysis of the structural and legal obstacles to providing a
better alignment between the workplace and the workforce
Chai Feldblum, Project Director

Grant started: 6/1/2002

Grant ended: 6/30/2005

University of Texas, Austin

Support an economic study of 'The Time Crunch.'
Sally Clarke, Project Director

Grant started: 7/1/2002

Grant ended: 9/30/2004

Michigan State University

Support research on management practices regarding
professionals on reduced-hour arrangments

Ellen Ernst Kossek, Project Director

Grant started: 7/1/2002

Grant ended: 8/31/2006

McGill University
Support research on management practices regarding
professionals on reduced-hour arrangements

Mary Dean Lee, Project Director
Grant started: 7/1/2002
Grant ended: 10/31/2007

The Pennsylvania State University

Support research on employee access to flexibility in work hours,
work schedules, and work location

Lonnie Golden, Project Director

Grant started: 8/1/2002
Grant ended: 7/31/2003

Cornell University

Support the final year of the Sloan Employment and Family
Careers Institute

Phyllis Moen, Project Director

Grant started: 8/1/2002

Grant ended: 8/31/2003

University of Northern lowa
Work-family issues among non-professionals
Adam Butler, Project Director

Grant started: 8/1/2002

Grant ended: 1/31/2004

Rutgers, The State University of New Jersey
Assess the effects of rigid head count systems on part-time
opportunites

Eileen Appelbaum, Project Director

Grant started: 8/1/2002

Grant ended: 5/31/2004

College of William and Mary

Support research on 'phased retirement' as a model for creating
more flexible career paths for tenured and tenure-track faculty
David Leslie, Project Director

Grant started: 8/1/2002

Grant ended: 6/30/2005

Linkoping University
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Support comparative research on the everyday lives of working
families in ltaly and Sweden

Karin Aronsson, Project Director

Grant started: 9/1/2002

Grant ended: 8/31/2005

Universita di Roma La Sapienza
Support research on everyday lives of working families in Italy
and Sweden

Clotilde Pontecorvo, Project Director
Grant started: 9/1/2002
Grant ended: 8/31/2005

Brandeis University
Support research on total family work hours and stress outcomes
in dual earner families

Rosalind C. Barnett, Project Director
Grant started: 11/1/2002
Grant ended: 12/1/2003

University of Virginia
Travel funds to present research on faculty leave policies and
stopping the tenure clock

Steven Rhoads, Project Director
Grant started: 12/1/2002
Grant ended: 12/31/2006

Brandeis University
Study of parental stress due to long, inflexible work hours

Rosalind C. Barnett, Project Director
Grant started: 1/1/2003
Grant ended: 12/31/2003

American Sociological Association

Study the effects of resource allocation & family formation
strategies on achieving tenure by faculty parents

Roberta Spalter-Roth, Project Director

Grant started: 1/1/2003

Grant ended: 8/30/2004

American Association of University Professors
Support activities designed to change the climate of academe
around work-family issues faced by tenured and contingent
faculty

Donna Euban, Project Director

Grant started: 1/1/2003

Grant ended: 12/31/2005

Eastern Sociological Society, Inc.
Support a Conference on work-family issues

Jerry A. Jacobs, Project Director
Grant started: 2/1/2003
Grant ended: 5/31/2003

Employment Policy Foundation
Fund the first year of the Balancing Act Newsletter

Edward E. Potter, Project Director
Grant started: 2/1/2003
Grant ended: 3/31/2004
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University of Washington
To encourage the implementation of part-time, tenure-tract &
tenured career paths at the University of Washington

Eve A. Riskin, Project Director
Grant started: 2/1/2003
Grant ended: 12/31/2004

The Pennsylvania State University

Qualitative research of the work-family challenges faced by hotel
managers

Jeanette Cleveland, Project Director

Grant started: 3/1/2003

Grant ended: 12/31/2004

Portland State University

Support a book on the 'Sandwiched Generation'
Leslie Hammer, Project Director

Grant started: 3/1/2003

Grant ended: 5/31/2007

Boston College

Support the development of a viable business plan for a proposed
magazine - 'Retirement Income'

Alicia H. Munnell, Project Director

Grant started: 4/1/2003

Grant ended: 4/30/2004

University of Maryland, College Park
Co-sponsor a research conference with NICHD on the mismatch
between the workforce & workplace

Suzanne Bianchi, Project Director
Grant started: 4/1/2003
Grant ended: 6/30/2004

Families and Work Institute, Inc.

Explore the creation of State/Community-based Sloan Awards for
workplace flexibility

Ellen Galinsky, Project Director

Grant started: 4/1/2003

Grant ended: 9/30/2004

University of Notre Dame

Sponsor a round table summit on Work Options for Older
Americans

Teresa Ghilarducci, Project Director

Grant started: 4/1/2003

Grant ended: 9/30/2006

American University

Support efforts to improve the quality of part-time careers in the
legal profession and to decrease workplace discrimination
against adults with family responsibilities

Joan Williams, Project Director

Grant started: 5/1/2003

Grant ended: 8/31/2005

University of California, Berkeley

Support the development of a family-friendly package for ladder-
rank faculty at the University of California, Berkeley

Mary Ann Mason, Project Director

Grant started: 5/1/2003
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Grant ended: 12/31/2007

University of California, Los Angeles

Support research on adolescent girls' views on future work and
family roles

Rena L. Repetti, Project Director

Grant started: 6/1/2003

Grant ended: 12/31/2005

Rutgers, The State University of New Jersey
Support research on necessary workplace changes in the
pharmaceutical industry to meet employees' life cycle needs
Mary Trigg, Project Director

Grant started: 7/1/2003

Grant ended: 8/31/2004

University of California, Los Angeles

Support research on the effects of California paid family leave on
employers

Ruth Milkman, Project Director

Grant started: 7/1/2003

Grant ended: 9/30/2004

University of Wisconsin System

To support the first phase of the UW Sloan Project for Career
advancement

Bernice Durand, Project Director

Grant started: 7/1/2003

Grant ended: 3/31/2005

American Council on Education

Support an initiative to promote flexible career paths for tenured
and tenure-track faculty in higher education

Claire A. Van Ummersen, Project Director
Grant started: 7/1/2003
Grant ended: 9/30/2006

The University of Chicago

Support the renewal for the Alfred P. Sloan Foundation Center on
Parents, Children, and Work

Barbara Schneider, Project Director

Grant started: 7/1/2003

Grant ended: 12/31/2006

Purdue University

To support a book on Alternative Faculty Careers
Judith Gappa, Project Director

Grant started: 8/1/2003

Grant ended: 8/31/2006

The New School for Social Research

Support for a study of the psychological experience of work and
family

Jennifer Stuart, Project Director

Grant started: 9/1/2003

Grant ended: 11/30/2006

University of Pennsylvania
Support a Conference on Parents on the fast tract in demanding
professions

Jerry A. Jacobs, Project Director
Grant started: 10/1/2003
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Grant ended: 6/30/2004

Massachusetts Institute of Technology

To support a conference on The Workplace-

Workforce Mismatch, an annual meeting of Sloan centers on
working families & workplaces

Thomas A. Kochan, Project Director

Grant started: 11/1/2003

Grant ended: 10/31/2004

BOLD Initiative, Inc.

Increase workplace flexibility in ten U.S. corporations

Beatrice A. Fitzpatrick, Project Director
Grant started: 11/1/2003
Grant ended: 12/31/2004

New America Foundation

Support research and educational activities around workplace
flexibility

Karen Kornbluh, Project Director

Grant started: 11/1/2003

Grant ended: 4/30/2005

Georgetown University

Support non-partisan research on employment and labor laws
that impede or facilitate workplace flexibility

Chai Feldblum, Project Director

Grant started: 11/1/2003

Grant ended: 6/30/2005

Families and Work Institute, Inc.

Promote workplace flexibility at the local & national level
Ellen Galinsky, Project Director

Grant started: 11/1/2003

Grant ended: 10/31/2005

University of Minnesota

To continue the funded program of research & outreach on the
Sloan Employment & Family Careers Institute.

Mark G. Yudof, Project Director

Grant started: 12/1/2003

Grant ended: 12/31/2006

Association for Women in Science
Conduct literature review of gender differences among non-tenure
faculty in sciences and engineering

Catherine Jay Didion, Project Director
Grant started: 1/1/2004
Grant ended: 3/31/2005

Harvard University

To assess the employee, family and community externalities of
workplace practices

Jody Heymann, Project Director

Grant started: 1/1/2004

Grant ended: 12/31/2006

Brandeis University

Support research on the effects on families of the conflicts
between parent work schedules and the school and transportation
systems upon which they depend

Rosalind C. Barnett, Project Director
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Grant started: 1/1/2004
Grant ended: 3/31/2007

University of Michigan, Dearborn
Conduct research & establish a a clearinghouse on careers in the
academy

Carol Hollenshead, Project Director
Grant started: 1/1/2004
Grant ended: 6/30/2007

9to5, Working Women Education Fund

Support for best practices for part-time workers

Ellen Bravo, Project Director
Grant started: 3/1/2004
Grant ended: 6/30/2005

University of Kansas
Support a Conference on Carework

Mary Zimmerman, Project Director
Grant started: 4/1/2004
Grant ended: 12/31/2004

Pennsylvania State University Abington College
Support research on overemployment & potential consequences
for workplace flexibility

Lonnie Golden, Project Director

Grant started: 6/1/2004

Grant ended: 12/31/2006

University of Kansas

Support research on the institutional barriers and facilitators to
family friendly policies for faculty members

Kelly Ward, Project Director

Grant started: 6/1/2004

Grant ended: 12/31/2006

Boston College
To fund the study of the impact of work in later life on the
psychological health and well being of older workers

Jacquelyn Boone James, Project Director
Grant started: 7/1/2004
Grant ended: 10/31/2005

Corporate Voices for Working Families
Develop Case Studies and Costs and Benefits of Workplace
Flexibility

Donna Klein, Project Director

Grant started: 7/1/2004

Grant ended: 10/31/2005

Georgetown University

To provide funding for the restructured Washington, D.C.- based
Workplace Flexibility Policy Initiative

Chai Feldblum, Project Director

Grant started: 7/1/2004

Grant ended: 8/31/2006

University of Utah

Support research on family formation and professional
advancement in academia
Nicholas Wolfinger, Project Director
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Grant started: 7/1/2004
Grant ended: 8/31/2006

Boston College

To support renewal of the Sloan Work-Family Network to provide
services fo the community of scholars and to provide education
and outreach to the business community and state legislators on
work-family research

Marcie Pitt-Catsouphes, Project Director

Grant started: 7/1/2004

Grant ended: 10/31/2007

Employment Policy Foundation
To support the Balancing Act Newsletter
Edward E. Potter, Project Director
Grant started: 7/1/2004

Grant ended: 10/31/2007

Emory University

To support a renewal grant for the Center for Myth and Ritual in
American Life

Bradd Shore, Project Director

Grant started: 7/1/2004

Grant ended: 3/31/2008

American Association for Higher Education

Support a special issue of Change Magazine on the Work Lives of
Faculty

Clara Lovette, Project Director

Grant started: 8/1/2004

Grant ended: 8/31/2005

Brandeis University

Support research on barriers and opportunities for women's
advancement in academic medical careers

Linda Pololi, Project Director

Grant started: 8/1/2004

Grant ended: 8/31/2005

Georgetown University

To complete a book on how working parents from their work and
parenting indentities through their talk

Deborah Tannen, Project Director

Grant started: 8/1/2004

Grant ended: 8/31/2005

Hunter College of the City University of New York
Support a book on professional women and the decision to head
home

Pamela Stone, Project Director

Grant started: 9/1/2004

Grant ended: 9/30/2005

BOLD Initiative, Inc.

Complete a project to maximize workplace performance by
promoting workplace flexibility in ten U.S. Corporations
Beatrice A. Fitzpatrick, Project Director

Grant started: 11/1/2004

Grant ended: 6/30/2005

The Pennsylvania State University

Provide support for the 2005 College and University Work Family
Associate Conference

21



Robert Drago, Project Director
Grant started: 11/1/2004
Grant ended: 7/31/2005

Persephone Productions, Inc.

Produce and air three segments on workplace flexibility on the
PBS Show, To The Contrary

Bonnie Erbe, Project Director

Grant started: 11/1/2004

Grant ended: 10/31/2005

American Public Media
Produce and air workplace flexibility stories on the work-family
desk of Marketplace and Marketplace Morning Report

J. J. Yore, Project Director
Grant started: 11/1/2004
Grant ended: 12/31/2005

University of Washington

To support a pilot program for National Leadership Development
Workshop for Science, Engineering and Mathematics Department
Chairs

Eve A. Riskin, Project Director

Grant started: 11/1/2004

Grant ended: 3/15/2006

American University
Produce a report on 'Opt Out or Pushed Ovut'
Karen O'Connor, Project Director

Grant started: 12/1/2004
Grant ended: 1/30/2006

Massachusetts Institute of Technology
Renewal grant for the MIT Workplace Center

Lotte Bailyn, Project Director
Grant started: 12/1/2004
Grant ended: 6/30/2008

Center for Law and Social Policy

To support one audio conference and two issue briefs on flexible
work policies and practices for low income workers

Jodie Levin-Epstein, Project Director

Grant started: 1/1/2005

Grant ended: 5/31/2006

University of lowa

Support research to determine if wage penalties due to flexible
schedules, differ according to the characteristics of the employee
and employer

Jennifer Glass, Project Director
Grant started: 1/1/2005
Grant ended: 8/31/2007

Research Foundation City University of New York,
Baruch College

Support Cross-National Research on Working Time, Economic
Well-Being, and Public Policy regarding employed parents and
older workers

Janet C. Gornick, Project Director
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Grant started: 1/1/2005
Grant ended: 12/31/2007

The Pennsylvania State University
Support research projects on hotel work and life off the job

Ann Crouter, Project Director
Grant started: 1/1/2005
Grant ended: 7/31/2009

Boston College

To develop case studies of flexible work practices
Marcie Pitt-Catsouphes, Project Director

Grant started: 1/3/2005

Grant ended: 6/30/2006

American Sociological Association

To support a study of faculty work hours and their relationship to
productivity and work-family policies

Roberta Spalter-Roth, Project Director

Grant started: 2/1/2005

Grant ended: 2/28/2006

American Council on Education

Invitational Conference to promote Career Flexibility in the
Academy

Claire A. Van Ummersen, Project Director

Grant started: 4/1/2005

Grant ended: 3/31/2006

Boston College
To construct a database of Sloan-sponsored studies and projects

Marcie Pitt-Catsouphes, Project Director
Grant started: 4/1/2005
Grant ended: 12/31/2006

Cornell University

Support a study of how being a parent impacts hiring experiences
Shelly J. Correll, Project Director

Grant started: 4/1/2005

Grant ended: 12/31/2007

Work Family Directions Inc.
To analyze previously proprietary business data on the business
and employee outcomes of flexible work

Jan T. Civian, Project Director
Grant started: 4/1/2005
Grant ended: 12/31/2007

Georgetown University

To support two years of Workplace Flexibility 2010, whose goal
is to find consensus in Washington, D.C. by 2010 for a national
policy on workplace flexibility

Kathleen Ellen Corrigan, Project Director

Grant started: 4/1/2005

Grant ended: 5/1/2011

Families and Work Institute, Inc.

To support two years of When Work Works, a public
engagement campaign, to promote and facilitate a more flexible
workplace
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Ellen Galinsky, Project Director
Grant started: 5/1/2005
Grant ended: 2/28/2008

Corporate Voices for Working Families

To fund a dissemination grant for business case for workplace
flexibility

Donna Klein, Project Director

Grant started: 7/1/2005

Grant ended: 12/31/2005

University of California, Los Angeles

To support the renewal grant for the Center on Ethnography of
Everyday Lives of Families

Elinor Ochs, Project Director

Grant started: 7/1/2005

Grant ended: 8/31/2007

Boston College

Support Sloan Center on Flexible Work Options and Older
Workers

Marcie Pitt-Catsouphes, Project Director

Grant started: 7/1/2005

Grant ended: 6/30/2008

Michigan State University
To support research and training programs to foster flexibility in
unionized workplaces

Ellen Ernst Kossek, Project Director

Grant started: 7/1/2005

Grant ended: 6/30/2010

Carnegie Foundation for the Advancement of
Teaching

Transfer grant fo support a special issue of Change Magazine on
the Work Lives of Faculty

Pat Hutchings, Project Director

Grant started: 7/26/2005

Grant ended: 6/30/2006

University of California, Hastings
For research and action in support of workplace flexibility in the
legal profession

Joan C. Williams, Project Director
Grant started: 8/1/2005
Grant ended: 3/31/2008

Center for Work-Life Policy

To support the development of case studies for inclusion in book,
The Female Brain Drain: How to Reserve It and Win the War for
Talent

Sylvia Ann Hewlett, Project Director

Grant started: 9/1/2005
Grant ended: 8/31/2006

Families and Work Institute, Inc.
Planning grants for the application process and marketing of
Alfred P. Sloan Awards in Career Flexibility

Ellen Galinsky, Project Director
Grant started: 11/1/2005
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Grant ended: 4/1/2006

American Council on Education

Planning grants for the application process and marketing of the
Alfred P. Sloan Awards in Career Flexibility

Claire A. Van Ummersen, Project Director

Grant started: 11/1/2005

Grant ended: 4/30/2006

Brandeis University

Support research on elder care concerns and stress and
workplace flexibility

Rosalind C. Barnett, Project Director

Grant started: 11/1/2005

Grant ended: 9/30/2008

BOLD Initiative, Inc.

Implement a team-based, results-focused approach to flexibility in
seventeen companies and disseminate results throughout the
business community

Beatrice A. Fitzpatrick, Project Director

Grant started: 11/1/2005

Grant ended: 4/30/2009

Linkoping University

To conduct further cross-cultural research on working families in
Sweden, ltaly, and the United States

Karin Aronsson, Project Director

Grant started: 11/1/2005

Grant ended: 12/31/2009

Universita di Roma La Sapienza

To conduct further cross-cultural research on working families in
Sweden, ltaly, and the United Sates

Clotilde Pontecorvo, Project Director

Grant started: 11/1/2005

Grant ended: 12/31/2009

American Public Media

To produce and air workplace flexibility stories on the Work-
Family Desk of Marketplace and Marketplace Morning Report
J. J. Yore, Project Director

Grant started: 12/1/2005

Grant ended: 12/31/2006

University of California, Berkeley
Support research on federal grants and the academic pipeline
Mary Ann Mason, Project Director

Grant started: 12/1/2005
Grant ended: 6/30/2007

The Pennsylvania State University
Conduct research on who wants and who gets flexibility
Robert Drago, Project Director

Grant started: 12/1/2005
Grant ended: 12/30/2007

Pennsylvania State University Abington College
Develop survey questions to be used in assessing progress on
workshop flexibility

Lonnie Golden, Project Director
Grant started: 1/2/2006
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Grant ended: 8/31/2007

New America Foundation

To support activities that will build bi-partisan support and
consensus for workplace flexibility in Washington, DC
David Gray, Project Director

Grant started: 2/1/2006

Grant ended: 5/31/2006

Labor Project for Working Families
To disseminate throughout organized labor relevant contract
language and union practices regarding workplace flexibility

Netsy Firestein, Project Director
Grant started: 2/1/2006
Grant ended: 1/31/2007

Families and Work Institute, Inc.
Develop survey instruments and administer the application
process for the Alfred P. Sloan Awards for faculty career flexibility

Ellen Galinsky, Project Director
Grant started: 3/1/2006
Grant ended: 12/30/2006

Ithaca College

Support the development of a teaching resource manual on work-
family research for the American Sociological Association.
Stephen A. Sweet, Project Director

Grant started: 3/1/2006

Grant ended: 11/30/2007

AARP Foundation

Develop and implement workplace flexibility practices for an
aging workforce in the Retail Sector

Emily Allen, Project Director
Grant started: 4/1/2006
Grant ended: 9/30/2009

University of California, Berkeley
Support research on the effects of federal funding on academic
career advancement and family formation

Mary Ann Mason, Project Director
Grant started: 4/1/2006
Grant ended: 12/31/2009

Corporate Voices for Working Families

Support exploratory research on workplace flexibility for low
wage employees

Donna Klein, Project Director

Grant started: 5/1/2006

Grant ended: 10/31/2006

Persephone Productions, Inc.

Support production of four workplace flexibility stories for the PBS
show, To The Contrary, as well as a documentary on workplace
flexibility

Bonnie Erbe, Project Director

Grant started: 5/1/2006

Grant ended: 4/30/2008

American Council on Education

Implementing, evaluating and sustaining workplace flexibility for
tenured and tenure-track faculty
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Claire A. Van Ummersen, Project Director
Grant started: 5/1/2006
Grant ended: 9/30/2009

Work Family Directions Inc.

To support research on understanding 21st century careers in
order to shape career path alternatives

Jan T. Civian, Project Director

Grant started: 6/1/2006

Grant ended: 12/31/2006

New America Foundation

Support activities that will build bi-partisan support and consensus
among Washington, D.C. think tanks for workplace flexibility
David Gray, Project Director

Grant started: 6/1/2006

Grant ended: 3/1/2007

University of Michigan
To assess progress in faculty work-tamily policies and career
flexibility in higher education.

Carol Hollenshead, Project Director
Grant started: 6/1/2006
Grant ended: 12/31/2007

Portland State University

To develop survey instrumentation and data collection protocols
for research on aging and workplace flexibility among unionized
construction workers

Leslie Hammer, Project Director

Grant started: 6/1/2006
Grant ended: 5/31/2008

Wake Forest University Health Sciences

To support an exploratory study on Workplace Flexibility and
Employee Health

Joseph G. Grzywacz, Project Director

Grant started: 6/1/2006

Grant ended: 5/31/2008

American Sociological Association

Career and family transitions: In and Out of the Academic Sector
Roberta Spalter-Roth, Project Director

Grant started: 8/1/2006

Grant ended: 4/30/2009

Institute for Intercultural Studies
Support research for a book on Further Composing a Life

Mary Catherine Bateson, Project Director
Grant started: 8/1/2006
Grant ended: 7/31/2009

University of Georgia

Support a longitudinal analysis of the mismatch between
preferred and actual work hours in the United States.
Jeremy Reynolds, Project Director

Grant started: 8/10/2006

Grant ended: 8/31/2009

Work Family Directions Inc.
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To design a survey and process for assessing the salience of
workplace flexibility to the U.S. workforce

Jan T. Civian, Project Director

Grant started: 8/10/2006

Grant ended: 12/31/2009

Boston College

To support creation of Flexnet for use by Sloan Flexibility
Grantees

, Project Director

Grant started: 9/1/2006

Grant ended: 9/30/2007

Duke University

To ilplement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Nancy B. Allen, Project Director

Grant started: 9/1/2006

Grant ended: 9/30/2008

Lehigh University

To implement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Jean R. Soderlund, Project Director

Grant started: 9/1/2006

Grant ended: 9/30/2008

University of Washington

To implement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Ana Mari Cauce, Project Director

Grant started: 9/1/2006
Grant ended: 9/30/2008

University of Florida

To implement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Debra Walker King, Project Director

Grant started: 9/1/2006

Grant ended: 7/31/2009

University of California, Davis

To implement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Barbara Horwitz, Project Director

Grant started: 9/1/2006

Grant ended: 9/30/2009

American Council on Education

To cover the administrative costs of a second year of the Alfred P.
Sloan Awards for Faculty Career Flexibility

, Project Director

Grant started: 10/1/2006

Grant ended: 2/29/2008

University of California, Berkeley

To implement accelerator plan in accordance with Alfred P. Sloan
Awards for Career Flexibility in the Academy

Carol Hoffman, Project Director

Grant started: 10/1/2006

Grant ended: 3/31/2009
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Center for Work-Life Policy

Development of case studies on extreme jobs and emerging
models of Best Practice

Sylvia Ann Hewlett, Project Director

Grant started: 11/1/2006

Grant ended: 2/29/2008

Urban Institute

To support research and an expert panel on ways to capitalize on
the economic value of older workers

Eric J. Toder, Project Director

Grant started: 12/1/2006

Grant ended: 4/30/2008

Corporate Voices for Working Families

To support research on best corporate practices regarding
Workplace Flexibility for lower wage employees

Donna Klein, Project Director

Grant started: 1/1/2007

Grant ended: 8/31/2008

Families and Work Institute, Inc.

To support data collection for the 2007 National Study of the
Changing Workforce (NSCW) and provide a benchmarking
report on the status of workplace flexibility in the U.S.

Ellen Galinsky, Project Director

Grant started: 1/1/2007
Grant ended: 12/31/2008

University of California, Hastings

To support efforts to use the resources of the law to move America
towards flexible workplaces

Joan C. Williams, Project Director

Grant started: 1/1/2007

Grant ended: 12/31/2008

Michigan State University

For continuation of the renewal of an Alfred P. Sloan Foundation
Center on Parents, Children and Work

Barbara Schneider, Project Director

Grant started: 1/1/2007

Grant ended: 6/30/2009

University of Richmond

To support an empirical analysis of who is opting out of the
workforce for family reasons
James Monks, Project Director

Grant started: 2/1/2007
Grant ended: 2/28/2008

University of Maryland, College Park

To support a longitudinal analysis of shift work over the life course
of workers

Harriet B. Presser, Project Director

Grant started: 2/1/2007
Grant ended: 9/30/2008

University of Pennsylvania

To support research on the citation patterns of interdisciplinary
work-family research

Jerry A. Jacobs, Project Director
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Grant started: 2/1/2007
Grant ended: 12/31/2008

Brandeis University

To support longitudinal analyses exploring possible linkages
between workplace flexibility and physical health outcomes
Rosalind C. Barnett, Project Director

Grant started: 2/1/2007

Grant ended: 4/30/2009

Labor Project for Working Families

To support a planning grant for a searchable online database on
union contract language regarding work and family issues,
including workplace flexibility

Netsy Firestein, Project Director

Grant started: 4/1/2007

Grant ended: 10/31/2007

Hunter College of the City University of New York
To support dissemination of Pamela Stone's forthcoming book:
'Opting Out?: Why Women Really Quit Careers and Head

Home'

Pamela Stone, Project Director
Grant started: 4/1/2007
Grant ended: 9/1/2009

Families and Work Institute, Inc.

Provide renewal support for When Work Works, a public
engagement campaign, at the local and national levels, to
promote increased workplace flexibility

Ellen Galinsky, Project Director
Grant started: 4/1/2007
Grant ended: 12/31/2009

New America Foundation

Support efforts to build bi-partisan support and consensus for
workplace flexibility in Washington, D.C.

David Gray, Project Director

Grant started: 4/1/2007

Grant ended: 3/1/2010

Georgetown University

Support renewal of Workplace Flexibility 2010
Kathleen Ellen Corrigan, Project Director
Grant started: 4/1/2007

Grant ended: 3/31/2010

University of California, Los Angeles
Support the renewal of the Center on the Everyday Lives of
Families

Elinor Ochs, Project Director
Grant started: 4/1/2007
Grant ended: 4/1/2011

University of Virginia

To support completion of a book on working families and their
consumer spending on children

Allison Pugh, Project Director

Grant started: 5/1/2007

Grant ended: 12/30/2008
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Center for Productive Longevity

Provide sponsorship for the New Human Resources Frontier:
Utilizing Older Workers for Competitive Advantage Conference
William K. Zinke, Project Director

Grant started: 6/1/2007

Grant ended: 8/31/2007

Corporate Voices for Working Families

For the Message Development on Workplace Flexibility
Donna Klein, Project Director

Grant started: 7/1/2007

Grant ended: 10/31/2007

Persephone Productions, Inc.

Support outreach for documentary '9 to 5 No Longer' to ensure
carriage on Local PBS stations.

Bonnie Erbe, Project Director

Grant started: 7/1/2007
Grant ended: 3/30/2008

Choose 2 Lead Women's Foundation

Bridging the Information gap on workplace flexibility for older
workers

Patricia S. Reed, Project Director

Grant started: 7/1/2007

Grant ended: 6/30/2008

University of Maryland, College Park

Support research on the work-family issues experienced by

middle-class African-American Families and the strategies used to

manage them

Bart Landry, Project Director
Grant started: 7/1/2007
Grant ended: 7/31/2008

Boston College
Support renewal of the Sloan Work and Family Research Network
and expand its outreach to work-family scholars, practitioners in
human resources, and state legislators concerned with work-
family policies.

Judith Casey, Project Director

Grant started: 7/1/2007

Grant ended: 1/1/2011

University of Maryland, College Park

To support a plenary panel and reception on the ethnography of
daily life at the International Association of Time Use Researchers
Conference

Annette Lareau, Project Director

Grant started: 8/1/2007

Grant ended: 11/30/2007

World at Work

Support a cross sector summit on Workplace Flexibility
Kathleen M. Lingle, Project Director

Grant started: 8/1/2007

Grant ended: 3/31/2008

The Pennsylvania State University
To support research on the parenting of infants
Robert Drago, Project Director

Grant started: 8/1/2007

31



Grant ended: 7/31/2008

University of Southern Maine

Produce a DVD directed to employers on the need for workplace
flexibility by low-income workers with special needs children
Helen Ward, Project Director

Grant started: 8/1/2007

Grant ended: 12/31/2008

University of Cincinnati

For negotiating sleep in dual-earner couples
David J. Maume, Project Director

Grant started: 9/1/2007

Grant ended: 12/31/2008

Baruch College of the City University of New York
Support research on men who become full-time caregivers and
are in role-reversing marriages

Caryn E. Medved, Project Director

Grant started: 9/1/2007

Grant ended: 12/31/2009

Center for Work-Life Policy
Development of case studies on the need for flexibility across the
life course

Sylvia Ann Hewlett, Project Director
Grant started: 11/1/2007
Grant ended: 9/30/2008

University of Michigan

To support research on professional conditions and experiences
of contingent faculty in higher education

Carol Hollenshead, Project Director
Grant started: 11/1/2007
Grant ended: 2/28/2010

Emory University

To support the final renewal grant for the Center on Myth and
Ritual in American Life

Bradd Shore, Project Director

Grant started: 11/1/2007

Grant ended: 1/1/2011

University of Pennsylvania

Support for administrative costs for a new Alfred P. Sloan
Foundation Early Career Development Grant Program for Work-
Family Research.

Jerry A. Jacobs, Project Director

Grant started: 11/1/2007

Grant ended: 1/1/2011

Labor Project for Working Families

Support for design and implement a searchable online database
on union contract language regarding work and family issues,
particularly workplace flexibility

Netsy Firestein, Project Director

Grant started: 1/1/2008

Grant ended: 12/31/2009

Twiga Foundation, Inc.
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Support for research and outreach to promote workplace
flexibility as a strategy to recruit, engage and retain older workers
in the public sector in 50 states

Patricia Kempthorne, Project Director

Grant started: 1/1/2008

Grant ended: 4/1/2010

Santa Clara University

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for Faculty Career
Flexibility in the Academy

Don Dodson, Project Director

Grant started: 1/1/2008

Grant ended: 2/28/2011

University of California, Hastings

To conduct a study of part-time legal partners and compensation
patterns

Joan C. Williams, Project Director

Grant started: 2/1/2008

Grant ended: 8/31,/2009

American Psychological Association

Support for panels and presentations regarding Sloan-supported
research on aging work force, working families and workplace
flexibility at the 7th international conference on occupational
stress and health

Gwendolyn Puryear Keita, Project Director

Grant started: 2/1/2008

Grant ended: 12/31/2009

Benedictine University

Disbursement of Innovation Award to winning applicant for the
Alfred P. Sloan Awards for Faculty Career Flexibility in the
Academy

Sandra Gill, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2010

Plymouth State University

Disbursement of Innovation Award to winning applicant for the
Alfred P. Sloan Awards for Faculty Career Flexibility in the
Academy

Ann Thurston, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2010

Boise State University

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for Faculty Career
Flexibility in the Academy

Sona Andrews, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2011

Canisius College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

Jerome L. Neuner, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2011
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San Jose State University

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for Faculty Career
Flexibility in the Academy

Jerri Carmo, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2011

Simmons College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for Faculty Career
Flexibility in the Academy

Adele Langevin, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2011

University of Baltimore

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for Faculty Career
Flexibility in the Academy

Susan Rawson Zacur, Project Director

Grant started: 2/1/2008

Grant ended: 2/28/2011

Brandeis University

Support pilot research to assess how caregiving responsibilities
affect decisions by older workers to remain employed

Rosalind C. Barnett, Project Director

Grant started: 3/1/2008
Grant ended: 3/31/2009

Research Foundation of State University of New
York

For a Sloan Work-Family Early Career Development Grant
Robert L. Wagmiller, Project Director

Grant started: 6/1/2008

Grant ended: 8/31/2010

The Pennsylvania State University

For a Sloan Work-Family Early Career Development Grant
Jennifer L. Hook, Project Director

Grant started: 6/1/2008

Grant ended: 8/31/2010

University of Wisconsin, Milwaukee

For a Sloan Work-Family Early Career Development Grant
Noelle Chesley, Project Director

Grant started: 6/1/2008

Grant ended: 8/31/2010

Clark University

For a Sloan Work-Family Early Career Development Grant
Abbie E. Goldberg, Project Director

Grant started: 6/1/2008

Grant ended: 6/1/2011

University of Virginia

For a Sloan Work-Family Early Career Development Grant
Allison Pugh, Project Director

Grant started: 6/1/2008

Grant ended: 9/1/2011
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Rutgers University Foundation

To support a study of the formation and operation of organized
mothers' groups and the potential alliances that can be built
among them to advance workplace flexibility

Jocelyn Elise Crowley, Project Director

Grant started: 7/1/2008

Grant ended: 12/31/2010

American Council on Education

To cover the administrative costs of a third round of the Alfred P.
Sloan Awards for Faculty Career Flexibility, to disseminate lessons
learned from the winning institutions throughout higher education,
and to plan for a fourth round of the awards

Claire A. Van Ummersen, Project Director

Grant started: 7/1/2008

Grant ended: 3/1/2011

Boston College
To support a three-year renewal of the Center on Aging and
Work/Workplace Flexibility

Marcie Pitt-Catsouphes, Project Director
Grant started: 7/1/2008
Grant ended: 6/30/2011

RJ Berrier Lid.

To support preliminary work on a strategic communications plan
regarding workplace flexibility

Robert Berrier, Project Director

Grant started: 9/1/2008

Grant ended: 10/31/2008

University of California, Hastings

Support a project to document and combat the stigma of flexible
work arrangements, particularly part-time work

Joan C. Williams, Project Director

Grant started: 11/1/2008

Grant ended: 10/1/2011

Persephone Productions, Inc.

Support production of two segments on aging and
work/workplace flexibility stories for the PBS show, To The
Contrary

Bonnie Erbe, Project Director
Grant started: 12/1/2008
Grant ended: 12/31/2009

University of Michigan

Support continuation of the National Clearinghouse on Academic
Work Life

Gloria D. Thomas, Project Director

Grant started: 1/1/2009

Grant ended: 12/31/2009

University of Massachusetts, Amherst

To support research on unofficial flexibility through an analysis of
day to day schedule changes

Dan Clawson, Project Director

Grant started: 2/1/2009

Grant ended: 3/1/2011

Georgetown University
To support a final grant to Workplace Flexibility 2010
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Kathleen Ellen Corrigan, Project Director
Grant started: 4/1/2009
Grant ended: 4/1/2011

Families and Work Institute, Inc.

Provide a final grant for When Work Works, a grassroots
organization that works with local businesses to increase
voluntary adoption of workplace flexibility practices

Ellen Galinsky, Project Director

Grant started: 4/1/2009

Grant ended: 10/1/2011

New America Foundation

Final grant to the New America Foundation supporting
Workplace Flexibility 2010

David Gray, Project Director

Grant started: 4/1/2009

Grant ended: 2/1/2012

University of California, Berkeley

Support the completion of a book on family formation and career
formation in the academy

Mary Ann Mason, Project Director

Grant started: 6/1/2009

Grant ended: 1/1/2011

Northeastern University
For a Sloan Work-Family Early Career Development Grant
Jamie Jocelyn Ladge, Project Director

Grant started: 6/1/2009

Grant ended: 6/1/2011

University of Michigan

For a Sloan Work-Family Early Career Development Grant
Sarah Burgard, Project Director

Grant started: 6/1/2009

Grant ended: 6/1/2011

University of Pennsylvania

For a Sloan Work-Family Early Career Development Grant
Betsey Stevenson, Project Director

Grant started: 6/1/2009

Grant ended: 6/1/2011

Bowling Green State University

For a Sloan Work-Family Early Career Development Grant
Catherine Kenney, Project Director

Grant started: 6/1/2009

Grant ended: 8/31/2011

George Mason University

For a Sloan Work-Family Early Career Development Grant
Eden King, Project Director

Grant started: 6/1/2009

Grant ended: 8/31/2011

Harvard University

Support research and a book on the economic history of career
and family for college-educated women

Claudia Goldin, Project Director

Grant started: 7/1/2009
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Grant ended: 1/1/2012

Urban Institute

To support an analytic review article of existing research on older
workers to identify what is known and unknown regarding the
experiences of and obstacles to working longer in the United
States

Richard W. Johnson, Project Director

Grant started: 10/1/2009

Grant ended: 7/1/2010

Boston College

To support development of a business plan for the Sloan Network
on Work and Family Research

Judith Casey, Project Director

Grant started: 11/1/2009

Grant ended: 4/1/2010

Smith College

Disbursement of Innovation Award to winning applicant for the
Alfred P. Sloan Awards for faculty Career Flexibility in the
Academy

Maureen Mahoney, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2010

Albright College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

Andrea Chapdelaine, Project Director

Grant started: 11/1/2009
Grant ended: 12/1/2011

Bowdoin College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

Cristle Collins Judd, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2011

Dickinson College

Disbursement of Innovation Award to winning applicant for the
Alfred P. Sloan Awards for faculty Career Flexibility in the
Academy

Walter Chromiak, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2011

Middlebury College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

Jim Ralph, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2011

Mount Holyoke College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy
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Sarah Sutherland, Project Director
Grant started: 11/1/2009
Grant ended: 12/1/2011

Oberlin College

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

Sean Decatur, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2011

Washington and Lee University

To implement a faculty flexibility accelerator program in
association with the Alfred P. Sloan Awards for faculty Career
Flexibility in the Academy

June R. Aprille, Project Director

Grant started: 11/1/2009

Grant ended: 12/1/2011

American Council on Education

Support exploratory project on the latter stages of faculty careers
Claire A. Van Ummersen, Project Director

Grant started: 1/1/2010

Grant ended: 3/1/2011

Georgetown University

To support a finale conference to mark the achievements of the
Workplace, Work Force, and Working Families Program
Kathleen Ellen Corrigan, Project Director

Grant started: 1/1/2010

Grant ended: 5/1/2011

University of California, Berkeley

To co-sponsor, with the American Council on Education, a
working conference on aligning federal agency policies and
university policies regarding career formation and family
formation

Mary Ann Mason, Project Director

Grant started: 3/1/2010

Grant ended: 9/1/2010

Brigham Young University

For an analytic review of research on aging and work in the
academy

Michael R. Ransom, Project Director

Grant started: 4/1/2010

Grant ended: 3/1/2011

National Opinion Research Center

To conduct an inventory and assessment of the products of the
Workplace, Workforce and Working Families Program
Barbara Schneider, Project Director

Grant started: 5/1/2010

Grant ended: 2/1/2011

Corporate Voices for Working Families

To encourage companies to engage around Corporate Voices'

revised statement of support for workplace flexibility, and
convince C-Suite business leaders fo sign the statement
Donna Klein, Project Director

Grant started: 7/1/2010
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Grant ended: 1/1/2011

American Council on Education

To support an Invitational Conference and Awards Program on
the Culminating Stage of Faculty Careers in Higher Education
Claire A. Van Ummersen, Project Director

Grant started: 7/1/2010

Grant ended: 7/1/2012

The Brookings Institution

To develop estimates of how the decision by American workers to
retire later impacts public budgets and the economy

Gary Burtless, Project Director

Grant started: 7/1/2010

Grant ended: 7/1/2012

Georgetown University

To determine the feasibility of a new self-supporting organization
directed to significantly increasing workplace flexibility in the
United States

Kathleen Ellen Corrigan, Project Director

Grant started: 8/1/2010

Grant ended: 2/1/2011

Labor Project for Working Families

To document and disseminate lessons learned in implementing
paid leave at the state level and flexible work arrangements in
unionized workplaces

Netsy Firestein, Project Director
Grant started: 8/1/2010
Grant ended: 2/1/2011

University of California, Berkeley

To support research on aging, work, and retirement among late-
career faculty at the University of California

Sheldon Zedeck, Project Director

Grant started: 8/1/2010

Grant ended: 8/1/2012

Families and Work Institute, Inc.

To support research reports on workplace flexibility to be released
nationwide

Ellen Galinsky, Project Director

Grant started: 10/1/2010

Grant ended: 4/1/2012

National Bureau of Economic Research, Inc.

To support research on the barriers to working longer and how to
facilitate work at older ages

David Wise, Project Director

Grant started: 11/1/2010

Grant ended: 11/1/2012

Urban Institute

To assess disincentives in state and local defined benefit pension
plans for working longer

Richard W. Johnson, Project Director

Grant started: 11/1/2010

Grant ended: 11/1/2012

University of Pennsylvania

To support a final grant to the Sloan Work & Family Research
Network to ensure its long term sustainability
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Jerry A. Jacobs, Project Director
Grant started: 11/1/2010

Grant ended: 11/1/2014
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